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Eicaywyn

O Aciktng RCI (Recruitment Confidence Index - AsikTng Tacswv Ayopdac Epyaaciag) sival pia €peuva
KaTaypa@ncg TGoswyv oTnV ayopd pyaciac, 101aiTEpA 0 OXEON HE EVEPYEIEG MPOTEAKUONG KAl EMAOYNC
NpoownikoU. ANMOTUNM®VEI TO «KAiMa» €101KA METAEU TwV OTEAEXWV TUNUATWV d10ikNONG NPOCWNIKOU
Tou 1I0IWTIKOU TOPED TNG OIKOVOMIAG Kal MapeXel hia Baoikn nnyrn nAnpo@opnong yia TNV KIivnTikOTNTA
oTnv ayopd €pyaciac To APEOWC €NOUEVO XPOVIKO didoTnua. AnoTeAesi diaxpovika evav a&onioro
«00nyo6» anopaocswv Kabwc epgpavileTal va ouoXeTi(eTal OTEVA PE TIC eEEAIEEIC TNV €BVIKI OIKOVOUia.

>KOMOG TNG €PEUVAC €ival N nNapouciaon Twv MPOodOKWHEVWY TACEWV OTNV NPOCANWN NPoownikou
Kal ouyxpovwc N avaAuon TnG undpyxouoag KaTaoTaong TwV ETAIPEIOV OTNV XWPA Pag. Me Tov Tpono
auTo, TO AVTIKEIMEVO TNG €PEUVAG EMIKEVTPWVETAl OTNV MPOKATAPKTIKA AMEIKOVION TwV d1adikaoiwV
NPOCEAKUCNG Kal €MIAOYNC NMPOOwNIKoU OTIG EMIXEIPNOEIG nou €dpelouv oTnv EAAGda. H peAETn
€0TIAleTAl OTNV KATAYPAPN AUTWV TWV NMPAKTIKWV, OTNV dnoTUNwaon TN ouxXvoTNTAc Epapuoyng Toug,
oTNV anoTEAEOUATIKOTNTA TOUG, KABwC kal otn OlEpelivnon €UPUTEPWYV KOIVWVIK®OV 1 ETAIPIKOV
NapapeETPWV Nou €nnpealouv To BaBPO EQAPUOYAC TWV MPAKTIKOV AUTOV.

O Aciktng RCI nepiAapBavel pia ogipd ano €EEIDIKEUPEVEG EPWTNOEIC OXETIKA HE TNV NPOCEAKUON Kdal
enidoyn epyalopevwy. Mapouaialel avaAuTIKA TA ANOTEAEONATA Avd EpWTNON ANOTEAWVTAG ONUAVTIKO
onueio ava@opdac aAAd kar epyaleio npoBAewnc O1aBECIHO O OAEC TIG EMIXEIPHOEIC MOU
dpacoTtnpionoloUvTal aTnv EANGDa. TEAOG, N £peuva KATAypAa@El UE TOV MAEOV NAPACTATIKO TPOMO TO
YEVIKOTEPO KAIA MOU EMIKPATEI OTNV EMNIXEIPNUATIKI Ayopd uno TIG NapoUoes ouvOnKeC TOCO Yia TOUG
TEAEUTAIOUG 6 PUNVEC 000 Kal TIG NPOPBAEYEIC yia To endPeVO €EGUNVO.

Tigég Tou Aciktn RCI peyaAuTtepec Tou 100 peta@palovtal o€ avapevopevn auvu&non evw TIMEG
MIKpOTEPEC Tou 100 ONAWVOUV OXETIKN MEIWON TWV OpacTNPIOTATWV MNPOCEAKUCNG Kal E€MAOYNG
npoownikoU. O 0deiktng RCI npokUNTel and TIC EKTIUNOEIG TWV OTEAEXWV EMIXEIPAOEWY MOU
OUMUETEXOUV OTNV €PEUVA YIa MEAANOVTIKA avodo, oTacigdTnTa ) NTWOoN OTIG €ENG KATNYOPIEG:

o ETaIpIKEG EVEPYEIEG MPOTEAKUONG KAl EMAOYNG VEOU NPOCWNIKOU

o ApIBuoCc epyalopévwv oTnV enixeipnon

e ApIBudC B€oswy nou dev Ba kKaAupBoUv

o OikeloBeAeic anoxwpnoeic npoownikoU — staff turnover

e AUOKOAIEG Nou ekTIPoUV OTI Ba CUvVAVTAOOUV OTNV NPOCEAKUCHN Kdl €NIAOYI VEOU MPOoCwnIKoU

e MeTaBoAéc otn ZATNoN Tou BaacikoU NpoidovToc/ unnpeoiac TnG enixeipnong

H épeuva RCI digEayetal aveAAinwg otnv EAAGda ano 1o 2006. Zekivnoe To 1999 otn Mey. BpeTavia
ano 1o Cranfield School of Management o€ ouvepyaaoia pe Tnv e@nuepida Daily Telegraph. 'Exel katd
Kalpoug OieEaxBei kal og AGANEG eupwnaikég Xwpec O6nwc otnv Ionavia, Tnv MNopToyaAia kar Tnv
Oukpavia.

MNa TIC avaykeg TnG €peuvag, oxedldoTnke o OIKTUAKOG TOnog  http://www.alba.edu.gr/faculty-
research/about-applied-research-and-innovation/rci/ otnv 1oToceAida Tou Alba Graduate Business
School, The American College of Greece. ZTov GUYKEKPIUEVO OIKTUAKO TOMO KABE eVDIAPEPOUEVOG EXEI
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Tn duvaToTNTA va aVvTANOEl YEVIKEC NANPOMOPIEC yia TNV £PEUva Kal TO I0TOPIKO TNG, KABWC Kal
naAaidTEPEC PEAETEC TNG £pEUvaC.

H épeuva RCI 2022A 01€€nxOn 1o xpoviko diaotnua 11 IouAiou — 8 AuyouaoTtou 2022. Q¢ €101kO B€pa
eNINEXONKE va diepeuvnOei N WPUXOAOVYIKN eunuepia Twv epyalOPEVWV OTIC EAANVIKEG EMIXEIPNOEIG.
>TaABnkav neploodTepeg and 2.000 nNpoOKANOEIC CUPUETOXNAC OTNV €peuvd HECW NAEKTPOVIKOU
TaxudpouEiou O OTEAEXN €TAIPEIWV Mou edpelouv oTnVv EAAGda, Ta oToIXEid eNiKoIVWVIAg TwV onoiwv
avnkouv otn Baon dedopevwy Tou Alba Graduate Business School. O1 npookAnoeic apopolaav Kupiwg
OTEAEXN TOU TUAMATOC AvBpwnivou AuvapikoU Kabwc kal TnG Fevikng Aleubuvong (top management).
H €peuva npowbnBnke and 1o Career & Alumni Office Tou Alba, cuAAoyikoUG enayyeAUaTIKoUG (POPEIC
(ZAAAE) kal khadika evtuna (HR Professional & Workforce) Touc onoioug To Alba kai To Turnua Applied
Research & Innovation euxapioToUv yia Tn GUPBOAR Toug oTnv emiTuxn die€aywyn TNG €peuvac.
ZUVOAIKG ouykevTpwOnkav 112 a&ionoinoiPeg anokpioeic.

H ouyypa®r TnG ava@opag TwV anoTEAEONATWY TNG EPEUVAC £YIVE and Tov K. ApIoTOTEAN AAeEONOUAO,
Director, Applied Research & Innovation, Alba Graduate Business School, The American College of
Greece, Tov ZenTeBpio Tou 2022,

ZUVEPYATEG ENIKOIVOVIAG

Me Tnv unooTnpPI§n
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Mgpog 1°: Anpoypa®ika ZToIxXEia

Anod Ta dnuoypa@ika otoixeia (Zxnua 1 - xnua 5) npokunTel 0TI To deiypa TNG €peuvacg napouaoialel
IKAVI avTINPOOWNEUTIKOTNTA TOU IDIWTIKOU TOPEA TNG EAANVIKNAC OIKOVOMIag —navw ano 1o 96% Twv
ENIXEIPNOEWY NOU CUMMETEIXaV dnAwaav 0TI dpacTnplonolouvTal aTov ISIWTIKO TohEa. H nAsiowngia
npoépxeTalr and Tov TpIToyevr) Topeéa (unnpeociec 14,3%, e€unopio 15,2%, nAnpo@opikn/
TNAEMIKOIVWVIEG 15,2%, XPNHATOMIOTWTIKOG KAl dopaAloTIKOG Topeag 7,1%, petagopeg/ logistics
5,4%, ¢pdapuako/ unnpecieg uyeiag 8,9%, Toupiopdg 6,3% & eknaidsuon 1,8%). Ano Toug KAAdoOUG
TNG Blounxaviag Kal Twv KaTaoKEUWV MPOEPXETAl GUVOAIKA TO 16,1% TwV ETAIPEI®V NOU CUMMETEIXAV.
Mavw and OU0 OTOoUC TPEIC OUUMETEXOVTEC ONAwvVouv OTI anacyxoAouv AlyoTtepouc and 500
epyalopevoud. MapouoialeTal CUYKEVTPWON TWV ETAIPEINOV oTNV ATTIKN (92% Tou deiynaTog dnAWVEI
napouacia otnv ATTIKA) aAAd KAl EKNPOCWNNON OAWV TWV YEWYPAPIKWV OIAUEPIOPNATWY TNG XWPAC.
TéNog, oxedov Ta 2/3 TwV OCUUHETEXOVTWV (63,6%) xapakTnpilel Tnv enixeipnorn Tou ¢
«MOAUEBVIKN».

= BIOMHXANIA
1,8% 9.8% = YMHPEZIEZ
= EMIMOPIO
6,3% = KATAZKEYEZ
= [IAHPO®OPIKH/THAEMIKOINQNIEZ
8,9%

= TPANEZEZ/XPHMATOAXPAANIZTIKEZ YINHPEXIEZ
= META®OPEZX/LOGISTICS
= MME/ EKAOZEIX
OAPMAKEYTIKEZ/YTEIA
TOYPIZTIKEZ/YTNHPEZIEYX EXTIAZHX
EKMAIAEYZH
AANO

@

>xnua 1: KAadog dpactnpidTnTag

0,9%

17,0%

<25

= 25-99

= 100-199

= 200-499
500-999
1000+

14,3%

SxAMa 2: Méyebocg eTaipeiac (apiBpoc epyalopévmwy)
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SxAMa 3: «EBvikOTNTAa»

ZxfAMa 4: IdiokTnaoia
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SxAMa 5: Fewypa@ikn katavoun (napoucia/ dpacTnploTnTa)
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Megpoc 2°: To Bapouerpo

O Acgiktng RCI via 1o a’ €€Edunvo Tou 2022 gu@avilel otabeponoinTikeg Taoeslg. O Fevikog A&iKTNG
€neoe kata 0,8 Tng povadag and 1o 136,6 Tou 2°Y eEaunvou Tou 2021 oto 135,8 yia 1o 1° €€aunvo
Tou 2022. AvTifeTa, 0 A€iKTNG EEEIBIKEUHEVOU KAl OTEAEXIAKOU NPOowNIKOU Nnapouciadge aigbnTr)
avodo and 128,6 (B’ eEaunvo 2021) os 133 (a’ eEaunvo 2022).

O1 deikTeg diaTnpouvTal o I10TopIKA UWnAd enineda, NApapeEvVoOvTAG OUCIAOTIKA oTaBepoi yia TIG
TeAeuTaieg TpeIg peTpnoeig (ZxNUa 6). H orabeponoinon Twv deIKTWV O auTd Ta €nineda €ival €va
(PAIVOUEVO MOU PAG METAPEPEI OE MNPO-0IKOVOMIKNC KPIioNG EMOXEG: WETA TIG NPWTEG 4 UeTpnoselg (yia
Ta €1 2007 & 2008) o1 d€ikTeC NOTE dev KATAYPAPNKAV YIA 3 OUVEXOUEVEC HETPNOEIC O €MiNedo NAVW
and 1o 120. AuTh n kaAn nopeia Tou dciktn RCI npo@avw¢ avTavakAd TIg 101aiTepa BETIKEG NPOODOKIES
TWV OTEAEXWV TWV EAANVIKOV EMIXEIPACEWY YIA TIC MEANOVTIKEG €EeAifeic oTnv ayopd epyaaciag
(kupiwg) aAAd kal oTnv eAANVIKN olkovouia yevikoTepa, kabwg diaxpovika o deiktng RCI oupBadilel
HE TNV €EEAIEN TWV BACIKWV PAKPOOIKOVOUIK®WV HEYEBWY TNG XWPAG UAG.

Ava@opIika Je Ta ouoTaTika Yepn Tou Agiktn RCI (Ixrpa 7 - ZxAua 8), auTd ¢paiveral va avravakAouv
TNV a101000€ia TWV CUVOAIKWV JEIKTWV. AEIONPOOEKTO €ival giyoupa TO YEYOVOG OTI OoXedOV KaAVEIC
(uovo TO 2,1%) anod 6coug andvrTnoav oTnv €peuva dgv NPoBAENEl NTWON OTIG EVEPYEIEG MPOTEAKUGNG
Kal emAoyng yevikoU npoownikoU yid To endpevo €Eaunvo (kal yovo 6% npoBAEnsl NTwon yia To
€EEIOIKEUPEVO MPpoowniko). TéAog, a&ilel va onueiwBei n dUOKOAIG MOU AVAPEVOUV TA OTEAEXN TNG
€AANVIKNG ayopdc oTnV MPOCEAKUCN VEOU MPOCWMIKOU, TOOO OTO YEVIKO 000 KAl OTO €EEIDIKEUMEVO
npoownikd, kabwg oxedov évac oToug dUo (nNocoaTd 46,2% kal 46,8% avTioToixa) avapevouv avodo
TwV OUOKOAIWV OE QUTOV TOV TOHEQ.

B ALolKNTLKO MNPOoowWTLKo E€eLlbkeupévo Mpoowrikod
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Zxnua 6: Alaxpovikr EEEANIEN Tou Aeiktn RCI otnv EAAGda
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SxAMa 7: Opyavwolakeg TAOEIG — ENOPEVOI 6 PNVEC
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SxAMa 8: Opyavwaolakég TAoelG (EEEIDIKEUNEVO NMPOCWMIKO) — ENOUEVOI 6 UNVEG
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Mepoc 3°: NMpoodokiec yia To MEAAov

H eikdva Tng aioiodofiag yia 1o HEAAOV ouvexileTal Kal OTIC EKTIMNOEIC €EENIENG TWV BACIKWV PEYEBWV
TWV OXETICOMEVWV ME TO €pyaTiko duvapikd OTIG €AANVIKEC enixeipnoels. 'ETol, To 61,3% oocwv
OUMUETEIXAV eKTINA OTI Ba undap&sl al&non Tou apiBpou Twv epyalopevwy (O OXEON KE TO 52,2% TnG
nponyoudeVNG HETPNONG) EVW MOAIC TO 12,6% ekTiya OTI Ba undpé&el nTwon (o€ oxeon YE To 13% Tou
B’ eEauryvou Tou 2021) (Zxnua 9). Eniong, navw anod TECCGEPIC OTIG NEVTE EMNIXEIPNOEIG EKTIHOUV OTI Ba
HrnopE€ocouv va dwoouv Kanola — £0Tw Kdl YIKpA — avu&non otov pio6o Twv epyalopevwyv PECA OTO
enodpevo e€aunvo, evw svdlapEpov gival 0TI To 87% Twv enixelpnocwy dnAwvel OTI €dwoe Kanola
MIoBoAoyIKNn au&non oTo NPOoowWNIKO HECA OTO nponyoUuevo eEaunvo (Zxnua 10).

Se uwnAd enineda eEakoAoubei va PBpiokeTar To yevikd nocooTd diciodofiac: To 46,4% Twv
OUMMETEXOVTWYV dnAwVel alolddo&o yia To PEAANOV TnG enixeipnong Tou (o oxéon WE To 47,1% TO
nponyoupevo €€aunvo) kar 1o 17,9% noAU aioiddofo (o oxeon Pe 10 17,1% oTnv nponyouuevn
METpnon) (ZxAMa 11). JuvoAikd, To nooooTo aiciodofiac («aioiddofoc» kal «noAU aiolodo&oc»)
napapevel oTabepd O OXEON UE TO NponyoUdevo €EAunvo oto 64,3%. Evdiapepov napouaidlel Kai n
Meiwon Tou nocooToU anaiciodogiag («anaiolddo&oc» kal «noAU anaiolodofoc») ano 24,3% oTtnv
nponyoUuevn PETpnon o€ 20,5% oTnv napouaod. € YEVIKEC YPAUMEG Ba pnopouoape va noUPE OTI TO
nocooTd aiglodo&iac/ anaiciodo&iag napoucialel TAOEIC OTAOEPOMNOINONG O OXEON ME TIC EEAIPETIKEG
avakaTaTta&elg Twv nponyoUHEVWY PETPNOEwWY (IxAua 12).
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SxAMa 9: EkTipnon peTaBoAnc apiBuou epyalopeEVY
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(«anaioiddo0&oc» & «noAU anaiciddo&oc»), 2007-2022
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Mepoc 4°: H Enidpaon Tnc Kpiong

TO OUYKEKPIMEVO MEPOC TNG €peuvag RCI NpoékUWEe wG Pia eukaipia kataypa®ng TwV NNTWOEWV TNG
OIKOVOUIKNG Kpiaong nou &skivnaoe 1o 2009 oTIG EAANVIKEG eNiXEIPrOeIC. Ta TEAeuTaia Xpovia ol eVOEIEeIg
odnyouoav oTo ouunépaocpa OTI, NPAyuaTi, N KATAoTacon KE TNV «kpion» £Baive npog opalonoinon. H
VvEad navonuikn Kpion onwc npoékuwe peoa oto 2020 aAAd kal o PWOO-0UKpavikOG NOAEPOC HE TIG
OIKOVOMIKEG TOUG NPOEKTACEIC NPoadidouv VEDO evOIAPEPOV OTA EUPHMATA TOU CUYKEKPIPEVOU HUEPOUG
NG €peuvacg RCI.

O1 anavTAoEIG OTNV EPWTNON YIa TNV €NIppor) TNG Kpiong (ZxAua 13), eppavifouv pia HETAOTPOPN TWV
EAANVIKOV €NIXEIPNOEWY 000V aPopd ToV ENNPEACHO TOUC and TIG OIKOVOUIKEG EMINTWOEIC TNG KPIioNg,
avaTpEnovTag TNV kKabodikn Mopeia TwV NPonyoUUEVWV PETPNOEWY. 'ETOI, Wia OTIG TPEIG ENIXEIPNOEIG
nAéov (and pia OTIC TEGOEPIC OTNV MPONYyoUNEVN HWETPNON) ed@avileTal va ennpealetal «noAu» n
«dpapaTika» ano Tnv kpion, evw nNEPTel o oxedov 40% (ano 45,6% ornv nponyoUuevn NETPNON) TO
nocooTd auTwVv nou dnAwvouv OTI ennpedlovTal Aiyo | kaBoAou. Agilel va avagepbei 6TI TO N0coOTO
«ENIPPONGC» TNG Kpiong (MooooTo «MoAU» & «dpapaTIKa») enavepxXeTal o€ enineda navonuiag COVID-
19: Tov IoUvio Tou 2020 To NocooTO aAUTO NTav 36,3%), Tov NoguBpio Tou 2020 39,8%, Tov IoUAIo
Tou 2021 30,8%, kal Tov AegkéuBpio Tou 2021 25%. 'Eva aAAo 10Topikd oToixeio mou ailel va
avagepbei gival 0TI onaviwg €Xel NnapouciacTei TOoo Hikpr dla@opd PETAEU Twv NogooTwv «KaboAou-
Aiyo» kal «MoAU-ApauaTika» 0gov apopd TNV €nippon TnG Kpiong. AUTO TO OTOIXEIO PMOpPEI va pag
odnynoel oTo oupnépaocpa OTI undpxel Jia OXETIKA «NOAWON» OTIC ANMOWEIGC TWV OTEAEXWV TWV
EAANVIKWOV €NIXEIPNOEWY OTO OUYKEKPIYEVO onueio (ExApa 14). Télog, 6oov a@opa TIG EVEPYEIEG
AVTIMETWMNIONG TNG KPiong, TOOO anoAoyIoTIKA 000 KAl OTOV NPOoYPAUUATIONO UEAAOVTIKWV EVEPYEIWYV,
n €ikova napayevel n idia: o0col andvinoav oTo €pwTNUAToAOYIo, oucoiaoTikd dev (aiveral va
Bewpnoav okOMIKYO va NPoXwWpPHoouV o OPAPATIKEG AUECEC EVEPYEIEG YIA TNV AVTIHETOMNION TNG KPiong
(n.X., Meiwon npoownikoU, WICOWV 1 pndvoucg), kabw¢ OAa Ta OXETIKA MOCOOTA (PTAVOUV Kal
Eenepvouv To 80%. QOTOCO Npenel va ava@epOei OTI, Kal oTOV TOPEA TNG AVTIMETWNIONG TNG Kpiong,
Ta OTeEAEXN €pgavifovTal va avadpevouv O€ PeEYAAUTEPO NocooTd MAEov OTI Ba avaykaoTouv va
npoBoUv Ot OXETIKEG eVEPYEIEC. MePIOTOTEPO PaiveTal, Kal NaAl, va ennpedaletal n eknaideuon TOCGO
TOU NPOOWMNIKOU 000 Kal TwV OTEAEXWV AAAAG Kal Ta unovoug (ZxApa 15 - ZxAua 16).
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SxAMa 14: Emppon kpiong — diaxpovika
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SXAMa 15: EVEPYEIEC AQVTIMETWNIONG KPIoNG — TEAEUTAIO 6UNVO
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>XNHa 16: EVEPYEIEC AVTILHETWNIONG KPIoNG — WEAAOVTIKEG EVEPYEIEG
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Mepoc 5° — E101k0 OEpa: WUXIKN UYEIa
kKal eVUEEia oTIC EAANVIKEG ENIXEIPNOEIC

H nepiodikdTnTa TNG die€aywyng TnG €peuvacg RCI anoTeAei pia kKaAn sukaipia yia Tn HEAETN €NikaAIpwV
KABe popd BePATWY Nou evOIAPEPOUV TNV EAANVIKI EMIXEIPNHUATIKA KOIVOTNTA. € AUTO TO MAdiclo, n
€peuva RCI yia 1o a’ eEaunvo Tou 2022 ano@docics va npoonabnosl va anoTunwaoel TV Kataotaon
TNG NVEUNATIKNG/ WUXOAOYIKNG UYEIAg Kal €UEEIQG oTa OTEAEXN TWV EAANVIKWV EMIXEIPHOEWV.

H onuavTikOTNTa TNG NVEUNATIKNG KAl WUXIKNG uyeiag/ eueiac Twv epyaloPevmyV yia TNV EMITUXNHEVN
AEITOUpYia Kai anoddoon TwV CUYXPOVWYV EMIXEIPACEWY EXEl anodeIXOei Ye oipd akadNUAiKWV HEAETWV
Kal epeuvwyv nediou. AvTioToixa HovTéAa, ONwc ival To povTeAo Great Place to Work To onoio To Alba
€lonyaye otnv eAANVIKN ayopd PEow Tou dlaywviopoU Best Workplaces ridn ano to 2003, npowBouv
€vav TPOMo EMIXEIPNUATIKNAG A€IToupyiag o onoiog BacieTal otov €pyalOPEVO KAl TOMOBETEI OTO
EMIKEVTPO TNV IKAVOMNO0INGN TWV WUXOAOYIKWV KAl MVEUPATIKWV TOU AVAYK®V NPOKEIUEVOU VA PMOPETEI
0 KGOt gpyaldpevoc va AsIToupyei 0To PAEIMOUN TwV dUVATOTATWV Tou, va «Byaler» Tov KAaAUTEPO
€0UTO TOU OTNV €pyacia Tou Kal va anodidel To YEYIOTO NMou unopei otn diadikacia €niTEUENG TwV
ETAIPIKWV OTOXWV. € AUTO TO MAdiclo, Xpnoigonoinénkav yia Tnv anotunwon Tng Katdoraong Tng
WUXOAOYIKNG uyeiag kal euekiag Twv epyalodévmwy eMoTnPoVIKA epyaleia HETPNONG Yia TNV KATaypagn
TOOO TNC YEVIKNG «Ikavonoinang pe Tn Lwn» (life satisfaction) 600 kal Twv BIwUEVWY GuvalgbnuaTwy
oTnV €pyacia. SUYKEKpPIYEVA, yia TN YETPNON TNG VEVIKAG Ikavonoinong pe Tn {wr Xpnoigonoinenke
To gpyaAcio Cantril’s ladder (Self-Anchoring Striving Scale; Cantril, 1965), ev®w yia Tnv kKataypagn
Twv BETIKWV/ apvnTIKOV ouvaliobnudtwv Xpnoigonoinénke To €pyaAeio Job-related Affective Well-
being Scale (JAWS; Van Katwyk, Fox, Spector, & Kelloway, 1999). >Ta epwTnuaToAOyld andvrnoav
84 oTeAéxn eAANVIKWV €NIXEIPAOEWVY 0TO NAdicglo TnG €épeuvag RCI 2022A.

Ta anoTeAéopaTta pag divouv, O VEVIKEG YPAMMEG, Mia BeTIKN €kOva yia TNV WUXIKN €ueia oTo
gpyaociako nepiBaAlov. ITnv €pwTNON Yyid Tn YeVIKN Ikavonoinon pe Tn C(wn (Cantril’s ladder:
«MapakaAw @avtaoTeiTe yia okdAa pe d€ka okalondTmia and Tnv BAcn HEXP! TNV KOpu®r. Av
unoBeooupe OTI N KOPUPN TNG OKAAAG avTinpoowneUel TNV KAAUTEPN {wn yia €0dG npoocwnikd Kai n
Baon TNV XEIpOTEPN, O MNOI0 OKAAI Ba A&yaTe OTI BPiOKEOTE ONPEPA;»), TO NEPICOOTEPO ONHOPIAEG
«OKAAOMATI» NTAV TO OKAAOMNATI «8» e NooooTd 34,5%, evw akoAouBoUv Ta «okaAondTia» «7» Kal
«6» JE Noo00Ta 26,2% kal 14,3% avTioTolxa. ZuvoAikd, n BeTikf neploxn (nepiocoTEPO napd
ANyoTepo Ikavonoinuévog/n pe Tn Iwr, Kartnyopieg 6-10) OUYKEVTPWOE MocooTo 84,5%, evw n
apvnTikn (AlyoTepo napd neplocdTEPO IKavonoinuévog/n He Tn Cwry, Katnyopieg 1-5) poAic To 15,5%
(Zxnua 17).

AvTioTolxa OTikr) 6a pnopoUoape va XapakKTnpiooOUWE Kal TNV €1IKOVA TWV ouvalgbnuaTwy GToV XWPOo
epyaciag (epwTnon «H douAeld POU PE €KAVE VA VIMOW...»). SUYKEKPIYEVA, Ta BETIKA ouvaliodnuaTa
(ZxfAMa 18) epgavifovTal o€ HeyaAUTEPA NOCOOTA WETAEYU TWV CUHKHETEXOVTWYV OE OXEOQN KE TA apvNTIKA
ouvaiodnuaTa (IxfApa 19): Ta BeTIKA ouvalodnPATA CUYKEVTPWVOUV nocooTd and 23,8% ewg 72,6%,
£V TA APVNTIKA NOCOOTA ano 8,3% Pexpl 47,6%. Mio «dnUo@IAn» BeTIKG ouvaiodruaTta oTnv epyaacia
ey@avifovTal n aveon (72,6%), n euxapiotnon (71,4%), n ikavonoinon (66,7%), n evépyeia (63,1%),
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Kal 0 evBouolaopog (63,1%). STnv NAEUpd TWV ApvNTIK®V ouvalobnuaTwy, nio ouxva cuvalodnuara
ey@avifovTal n koupaaon (47,6%), n avnouxia (32,1%), o Bupdcg (29,8%), n kakokePld (25%) kai n
g€ahhoolvn (19%). AiydTepo ouxvda ol epyalopevol anavrave OTI algbdvovTal €KOTACIAOHEVOI
(32,1%) kai xaAapoi (23,8%) oTnv NAeUpda TwV BETIKWV cuvalodnuatwy, kalr andiacuévol (9,5%) n
Tpouaypévol (8,3%) oTnv NAeupd TWV ApvnNTIK®OV.

10 N 2,4%

9 I 7,1%

8 340,57
- iy

6 I 14,3%

5 I 6,0%

4 I 7,1%

3 Il 12%

2  0,0%

1 Il 1,2%

0,0% 5,0% 10,0% 15,0% 20,0% 25,0% 30,0% 35,0% 40,0%

SxAMa 17: Cantril’s ladder: «MNapakaA®w QavTacTeiTe pia okaAla Pe d€ka okaAondTia anod Tnv Baon
MEXPI TNV KOpUPNR. Av UNoBECOUNE OTI N KOPUPN TNG OKAAAG avTinpoownevsl TNV KaAuTepn {wn yia
£0GG NPOOWNIKA Kal n Baon Tnv XeIpOTEPN, O nolo okaAi Ba AéyaTte OTI BpiokeoTe onuepa;»
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SxAMa 18: OsTika ouvaiobnuaTta oTnv pyaacia
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SxAMa 19: ApvnTika ouvaiodrnuarta oTnv epyaaia

Asiktng Taoswv Ayopadg Epyaciag — ZentéuPplog 2022 17



ZUMNEpaocHara

H €peuva RCI yia 1o a’ eEaunvo Tou 2022 Npoo@EPEl XPNOIKa CUPNEPAoUATa yia TNV KaAuTepn
KaTavonon Tng KaTtaoTaong oTnv onoia BpiokovTtal ol EAANVIKEG EMNIXEIPNOEIG, ME EUPAON OE
B£uaTa nou a@opouv KUupiw¢ To avBpwnivo duvapiko, aAAd kal oTtoixeia nou pnopoUv va
xpnaoigonoinbouv  yia TNV €KTIMNON  TNG MEAANOVTIKNG €EEAIENG TNG  EMIXEIPNHATIKNG
dpaoTnploTNTAC OTN XWpPa pac. 'ETol:

1.

O 0¢eiktTng RCI napouciace oTaBeponoinNTIKEC TAOEIC 0 UWPNAA €nineda: o YEVIKOG JeikTNC
€neoe kata 0,8 Tng povadag oto 135,8, evw 0 OeikTNG €EEIOIKEUPEVOU KAl OTEAEXIAKOU
npoownikoU avéBnke 4,4 povadeg kai &@race orto 133. Kal ol dUo OsikTeg
oTrabeponoindnkav o 1I0Topika UWPnAd enineda. Ta oToIXEia auTd ekTINATAl OTI avTavakAoUv
TNV OUVEXICOPEVN OXETIKN al01000&ia TWV OTEAEXWV TWV EAANVIKWV EMIXEIPACEWV YId €va
KaAUTEPO auplo TNG €AANVIKNG Olkovouiag kal sival €&aipeTikd onuavTika, 181aitepa av
AdBoupe unowiv oTI Kataypapnkav os nepiodo av&nong TnG avacpaAsiag kal aBeBaidTnTag
AOYW TNG ouyKupiag Tou noAEpou otnv OQukpavia.

'‘Ooov aQopd Tn METPNON TNG aiclodofiac, Ta OTEAEXN TwV €AANVIKWV EMIXEIPHOEWV
eEakoAouBouUv va ugavilovTal apkeTd alolodo&a (To oXeTIKO 64,3% napapevel Pia ano TIg
upnAOTEpeg MeTpnoeig dlaxpovikd). MalioTta, evdiapépov napouoidlel n HeEiwon Tou
nocoaoToU anaiciodo&iag and 24,3% oTnv nponyoupevn PETpnon os 20,5% oTtnv napouoa.
S € YEVIKEG YPAMUEG, Ba pynopouoaue va noupe OTI To NocooTd aiolodo&iag/ anaiciodofiag
napouaialel TAoeslG oTaBePONOINONG OE OXEON ME TIG €EQIPETIKEG AVAKATATAEEIS TwV
NPOoNYoUUEVWY HETPHOEWV.

AvTiBeTa, OxeTiki au&non napoucialeTal oTNV €Midpacn TNG Kpiong OTIG EAANVIKEG
EMNIXEIPNOEIC: TO MNOCOOTO TWV E€TAIPEIOV Mou dnAwvouv OTI ennpealovTal «MnoAU» 1
«dpapaTika» ano Tnv kpion au€nbnke anod Wia OTIG TEOOEPIC OTNV NMPONYOUMEVN WETPNON
o€ Jia oTIg TPEIC oTNnV napouaod, evw NEPTElI o axXedov 40% (ano 45,6% oTnv nponyoUuevn
METPNON) TO NOCOCTO AUTWV NMou dnAwvouv OTI ennpealovTal Aiyo rj kaboAou.

TéNog, oTo €IdIkO Ogua TNG METPNONG TNG WUXIKNG uyeiac kal euefia oTo e€pyaociakod
nepiBaAAov, n VYevikn eikova eu@avileral pdAlov BeTikn. O gpyalopevol dnAwvouv
NEPICOOTEPO NApA AlyOTEPO IKavonolinuevol ano Tn {wn Toug: To 84,5% Twv anavthioswy
TONOBETNOE TN YEVIKI TOUG IKavonoinon Ye Tn {wn oTIC KaTnyopieg 6-10 piag deka-Baduiag
kAipgakag (kar yovo 1o 15,5 oTic katnyopieg 1-5), evw nio dnUO@IANG KaTnyopia ATav o
BaBuog «8/10» upe nocooTo 34,5%. AvTioToixa Oe€TIKh €ival kdl N €Kovad TV
ouvaiodBnuATwyV OToV XWPOo €pydciag: Ta BeTikd cuvaiodnuaTa Eenepvolv O NOCOOTA TA
apvnTikd. Mo «dnuo@IAN» BeTIKA ouvaioBnuaTa oTnv epyacia eu@avidovral n Aaveon
(72,6%), n euxapiotnon (71,4%) kai n ikavonoinon (66,7%), ev®w Mo ouxva apvnTika
ouvaiodnuaTta spgavidovtal n koupaon (47,6%), n avnouxia (32,1%) kai o Bupog
(29,8%). AlyoTepo ouxva ol gpyalOuevol anavrtave OTI aiobavovTdl €KOTACIACWEVOI
(32,1%) kar xaAapoi (23,8%) oTnv NAcupa TwV BETIKOV ouvalodnuATwy, Kai andiacuévol
(9,5%) 1| Tpopaypévol (8,3%) oTnv NAEUPA TWV APVNTIKWV.
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For more information on the survey please contact

Mr. Aristotelis Alexopoulos at aalexopoulos@alba.acg.edu
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