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Eicaywyn

O Aciktng RCI (Recruitment Confidence Index - AsikTng Tacswv Ayopdac Epyaaciag) sival pia €peuva
KaTaypa@ncg TGoswyv oTnV ayopd pyaciac, 101aiTEpA 0 OXEON HE EVEPYEIEG MPOTEAKUONG KAl EMAOYNC
npoownikoU. ANOTUNWVEI TO «KAiJa» €101ka PETAEU TWV OTEAEXWV TUNMATWV dI10iKkNONG NPOoownikou
Tou I1I0IWTIKOU TOPEA TNG OIKOVOMIAg Kal napéxel hia Baoikn nnyn nAnpo@opnong yia TNV KIvnTIKOTNTA
oTnv ayopd €pyaciac To APEOWC €NOUEVO XPOVIKO didoTnua. AnoTeAesi diaxpovika evav a&onioro
«00nyo6» anopaocswv Kabwc epgpavileTal va ouoxeTi(eTal aTeva e TIC eEgAieic oTnv €BvIKN olkovouia.

>KOMOG TNG €PEUVAC €ival N nNapouciaon Twv MPOodOKWHEVWY TACEWV OTNV NPOCANWN NPoownikou
Kal ouyxpovwc N avaAuon TnG undpyxouoag KaTaoTaong TwV ETAIPEIOV OTNV XWPA Yag. Me Tov Tpono
auTo, TO AVTIKEIMEVO TNG €PEUVAG EMIKEVTPWVETAl OTNV MPOKATAPKTIKN aAneikovion Twv d1adikaoinv
NPOCEAKUCNG Kal €MIAOYNC NMPOOwNIKoU OTIG EMIXEIPNOEIG nou €dpelouv oTnv EAAGda. H peAETn
€0TIAleTAl OTNV KATAYPAPN AUTOV TWV NPAKTIK®V, OTNV dnoTUNWaon TNG ouXVOTNTAG EQAPHOYAG TOUG,
oTNV anoTeAEoPATIKOTNTA TOUG, KABwC kal oTn diepelvnon gUpPUTEPWV KOIVWVIKOV N ETAIPIKDOV
NapapeETPWV Nou €nnpealouv To BaBPO EQAPUOYAC TWV MPAKTIKOV AUTOV.

O Aciktng RCI nepiAapBaver pia ocipd ano €EEIOIKEUPEVEG EPWTNOEIC OXETIKA HE TNV NMPOCEAKUCN Kal
enihoyn epyalopevwy. Mapouaoialel avaAuTIKAa TA ANOTEAECPATA avd EpWTNON ANOTEAWVTAG ONUAVTIKO
onueio ava@opdac aAAd kar epyaleio npoBAewnc O1aBECIHO O OAEC TIG EMIXEIPHOEIC MOU
dpacoTtnpionoloUvTal oTnv EAAGDa. TEAOG, n €peuva KATAypAa@El YE TOV NMAEOV NAPACTATIKO TPOMO TO
YEVIKOTEPO KAIa MOU EMIKPATEI OTNV ENIXEIPNUATIKI ayopd Uno TIG NapoUoes ouvOnKeC TOCO Yia TOUG
TEAEUTAIOUG 6 PUNVEC 000 Kal TIG NPOPBAEYEIC yia To endPeVO €EGUNVO.

Tigéc Tou Aciktn RCI peyaAuTtepec Tou 100 peta@palovtal o avapevopevn auv&non evw TIMEG
MIKpOTEPEC Tou 100 ONAWVOUV OXETIKN MEIWON TwV OpacTnPIOTHTWY MPOCEAKUCNG Kal €MIAOYAC
npoownikoU. O 0deiktng RCI npokUNTel and TIC EKTIUNOEIG TWV OTEAEXWV EMIXEIPAOEWY MOU
OUMUETEXOUV OTNV €PEUVA YIa MEAANOVTIKA avodo, oTacigdTnTa ) NTWOoN OTIG €ENG KATNYOPIEG:

o ETaIPIKEG EVEPYEIEG MPOTEAKUONG Kal EMNIAOYNG VEOU NMPOCWNIKOU

o ApIBuoCc epyalopévwv oTnV enixeipnon

e ApIBudC B€oswy nou dev Ba kKaAupBoUv

o OikeloBeAeic anoxwpnoeic npoownikou — staff turnover

e AUOKOAIEG Nou ekTIPoUV OTI Ba CUvVAVTAOOUV OTNV NPOCEAKUCHN Kdl €NIAOYI VEOU MPOoCwnIKoU

e MeTaBoAéc otn ZATNoN Tou BaacikoU NpoidvToc/ unnpeoiac TnNG enixeipnong

H épeuva RCI digEayetal aveAAinwg otnv EAAGda ano 1o 2006. Zekivnoe To 1999 otn Mey. BpeTavia
ano 1o Cranfield School of Management o€ ouvepyaacia pe Tnv e@nuepida Daily Telegraph. 'Exel kaTta
Kalpoug OieEaxBei kal og AGAAEG eupwnaikég Xwpec Onwc otnv Ionavia, Tnv MNopToyaAia kar Tnv
Oukpavia.

MNa TIC avaykeg TnG €peuvag, oxedldoTnke o OIKTUAKOG TOnog  http://www.alba.edu.gr/faculty-
research/about-applied-research-and-innovation/rci/ otnv 1oToceAida Tou Alba Graduate Business
School, The American College of Greece. ZTov GUYKEKPIUEVO OIKTUAKO TOMO KABE eVDIAPEPOUEVOG EXEI
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http://www.alba.edu.gr/faculty-research/about-applied-research-and-innovation/rci/
http://www.alba.edu.gr/faculty-research/about-applied-research-and-innovation/rci/

Tn duvaToTNTA VA AVTANOEl YEVIKEC NANPOPOPIEC yia TV £pEUva Kal TO I0TOPIKO TNC, KABWC Kal
naAaidTEPEC PEAETEC TNG £pEUvaC.

H £€peuva RCI 2022B d1€€nxOn 1O Xpovikd diaoTnua 19 AekeuBpiou 2022 - 2 deBpouapiou 2023. Q¢
€101kO B&ua eniAéxBnke va diepeuvnBei n WUXOAOYIKR €unueEpia Twv €pyalOPEVWYV OTIG EAANVIKEG
ENIXEIPAOEIC. STAABNKav nepiocoTepe and 2.000 npPOOKAACEIC CUUMETOXNG OTNV €PEUvVd HEOW
NAEKTpovikoU Tayxudpopeiou Oc oOTeEAEXN e€TAlpelwv nou edpelouv oTnv EAAAGda, Ta oToIXEid
EMNIKOIVWVIAg Twv onoiwv avnkouv otn Bdaon d0edopevwv Tou Alba Graduate Business School. Oi
NPOOKANCEIC APOpoUCaV KUPIwG OTEAEXN TOU TUNAMATOG AvBpwnivou AuvapikoU Kabwc kai TnG Mevikng
AleBuvong (top management). H épeuva npowbnBnke and 1o Career & Alumni Office Tou Alba,
OUAAOYIKOUG snayyeApaTikouc gopeic (ZAAAE) kal kAadika €vtuna (HR Professional & Workforce)
Toug onoioug To Alba kai To TuRua Applied Research & Innovation suxapioToUv yia Tn GUPBOAR Toug
otnv eniTuxn OIE€aywyr TNG EPEUVAG. ZUVOAIKA CUYKEVTPWONKav 73 a&lonoinoiYeg anokpioelc.

H ouyypa®n TnG ava@opag TwV anoTEAEONATWY TNG EPEUVAC EYIVE and Tov K. ApIoTOTEAN AAeEONOUAO,
Director, Applied Research & Innovation, Alba Graduate Business School, The American College of
Greece, Tov ®eBpoudpio Tou 2023.

Xopnyoég

ZUVEPYATEG ENIKOIVMWVIAG

Me Tnv unooTnpi§n

Asiktng Taoswv Ayopadg Epyaciag — QeBpoudplog 2023 4



Mgpog 1°: Anpoypa®ika ZToIxXEia

Anod Ta dnuoypa@ika otoixeia (Zxnua 1 - xnua 5) npokunTel 0TI To deiypa TNG €peuvacg napouaoialel
IKAVI avTINPOOWNEUTIKOTNTA TOU IDIWTIKOU TOPEA TNG EAANVIKNC OlIKovoMiag —navw ano 1o 93% Twv
ENIXEIPNOEWY NOU CUMMETEIXaV dnAwaav 0TI dpacTnplonolouvTal aTov ISIWTIKO Topeéd. H nAsiowngia
NMPOEPXETAl ANO TOV TPITOYEVH Topea (unnpeoiec 15,1%, sunodpio 13,7%, XpnuUATONIOTWTIKOC Kal
aoQaAioTIKOG Topeag 12,3%, nAnpo@opikn/ TnAenikoivwvieg 11%, eknaideuon 6,8%, ¢apuako/
unnpeoiec uyeiag 2,7%, Toupiopog 2,7%, & peta@opec/ logistics 1,4%). And Toug KAAdoug TnG
Blounxaviag kal TwV KATAOKEUWV NMPOEPXETAlI CUVOAIKA TO 26% TwV £TAIPEIWV MOU CUHPMETEIXaV. Mavw
and Tig piogc (57,6%) dnAwvouv 0TI anacXoAouv AlyoTepoug ano 200 epyalopevoud. MapouaialeTal
OUYKEVTPWON TWV £TAIpei®V oTnV ATTIKRA (93,2% Tou deiyuaTog dnAWVEl napouacia otnv ATTIKN) AAAd
KAl €KNPOoWNNON OAWV TWV YEWYPAPIKWV OIAUEPIONATWY TNG XwpPadc. TEAog, To 50% Twv
OUMMETEXOVTWYV XapakTnpilel TNV €MIXEIPNOT TOU WG «EAANVIKN» Kal To AAA0 50% wC «NOAUEBVIKNA>».

= BIOMHXANIA
8.2% » YMHPESIES
oy = EMIMOPIO
2.7% = KATASKEYES

0,0%

1,4%/>

SxAMa 1: KAadog dpaoTnploTnTacg

= [IAHPO®OPIKH/THAEMIKOINQNIEX
= TPAMNEZEZ/XPHMATOAZPAAIZTIKEY YIMHPEXIEX
= META®OPEZX/LOGISTICS
= MME/ EKAOZEIX
SAPMAKEYTIKEZ/YTEIA
TOYPIZTIKEZ/YTIHPEZIEY EZTIAXHZ
EKMAIAEYZH
AANO

16,4%

41% 529

= 25-99

= 100-199

= 200-499
500-999
1000+

ZxfAMa 2: Méyebog eTaipeiag (apiBPoOg epyalopévwy)
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= EAANVIK = TToAugBVIKN

SxAMa 3: «EBvikOTNTAa»

ZxfAMa 4: IdiokTnaoia
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OEZZAANIA
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HMEIPOX

NHZIA AITAIOY

NHZIA IONIOY

= Anpéoia = IBIWTIKN Mn KepdookoTrikn
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SxAMa 5: Fewypa@ikn katavoun (napoucia/ dpacTnploTnTa)
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Megpoc 2°: To Bapouerpo

O Acgiktng RCI via 1o a’ €€Edunvo Tou 2022 gu@avilel otabeponoinTikeg Taoeslg. O Fevikog A&iKTNG
napouaciace avodo katd 2,6 yovadeg, ano 1o 135,8 Tou 1° gEaunvou Tou 2022 oTto 138,4 yia To 2°
g€aunvo Tou 2022. MikpoTeEpn avodo napouciace 0 AE€IiKTNG €EEIBIKEUMEVOU Kdl OTEAEXIAKOU
npoowmnikoU, o ornoiog avABe os 133,8 yia 1o 2° eEaunvo Tou 2022 and 133 yia 1o 1° eEaunvo Tou
2022.

O1 deikTeg diaTnpouvTal og I0TOPIKAG UWNAd enineda, NapaPévovTag ouoiaoTiKa oTaOepoi PE PIKPEG
au&nTIKEC TAOEIC YIA TIC TEOOEPIC TEAEUTAIEC HETPNOEIC (ZXAMaA 6). Eival n npmwTn popa rnou ol deikTeC
KaTaypagovTal o€ TOoo UWnAd eninegda, navw and 1o 130 yia Tov yeviko dikTn kal ndvw ano To 120
yia Tov JeikTn €EEIDIKEUPEVOU NPOOwWNIKOU, KAl JAAIOTA yia TECOEPIC OUVEXOUEVEG METPNOEIG. AUTN N
oTabepd OeTikn nopeia Tou deikTn RCI ekTIgATAl OTI AVTAVAKAQ TIG BETIKEC NPOCTOOKIEG TWV OTEAEXWV
TWV EAANVIKOV ENIXEIPNOEWV ava@opika WE TIG HEAAOVTIKEG €E€AiEeIg oTnV ayopd epyaciag (Kupiwg)
aAA@ kal otnv €AANVIKA olkovouia gupuTepa, kabwg diaxpovika o deiktng RCI cupBadilel pe Tnv
€EENIEN TwWV BACIKWV PHAKPOOIKOVOUIK®V HEYEBWV TNG XWPAG KAg.

Ava@QopIika YE Ta oUOTATIKA PEPN Tou AgikTn RCI (ExAua 7 - Zxfua 8), auta @aiveTal va avravakAouv
TNV a101000€ia TWV OUVOANIK®WV JeIKT®WV. AEIONPOCEKTO €ival giyoupa To yeyovog oTi kaveic (0%) ano
000UC anavrTnoav oTnv £peuva dev NPoBAENEl NTWON OTIC EVEPYEIEG NPOTEAKUONG KAl EMNIAOYNG TOCO
YEVIKOU 000 Kal €EEIDIKEUPEVOU NpoownikoU yid To endpevo Eaunvo, KAt nou oupBadilel Je TO MOAU
MIKpO nocooTd (3,1%) nou npoBAéner nTwon ortn {ATNON Tou BacikoU npoidvTog/ unnpecia nou
npoogépel otnv ayopd. O1 nepiogoTepol (58,5% yia TOo YEVIKO MPoowniko Kal 49,2% vyia To
€EEIDIKEUNEVO MPOCWNIKO) avauevouv o aplBuog epyaldpevwyv oTnv €nixeipnon va auénbei oToug
€nOPEVOUG 6 PNVEG, evw a&ilel va onuelwBei kal n OUOKOAIa MoU avapévouVv Ta OTEAEXN TNG EAANVIKNAG
ayopdg oTnV NPOCEAKUCN VEOU NpoownikoU, TOOO OTO YEVIKO 00O Kdl OTO €EEIOIKEUPEVO MPOCWIKO,
kKabwc oxedov €vacg otouc dUo (nocooTtd 51,6% kal 46,8% avTioToixd) avapévouv avodo Twv
OUOKOAIWV O€ AQUTOV TOV TOWEQ.

ZxAMa 6: Alaxpovikn EEEAIEN Tou Aeiktn RCI oTnv EAAGda
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Mepoc 3°: NMpoodokiec yia To MEAAov

H eikdva Tng ocuykpaTtnuévng aiciodo&iag yia To HEAAOV ouvexileTal Kal OTIC EKTIMNOEIG EEEANIENC TwV
Baoikwv PeyeBwV TwV OXETICOPMEVWV HPE TO €PYATIKO DUVAMIKO OTIC EAANVIKEC nIXEIpnoelc. 'ETOl, ToO
64,3% O00WV CUPUETEIXAV EKTING OTI Ba undap&el av&énon Tou apiBuol Twv epyalopevwy (o oxéon He
To 61,3% TNG NnponyoUUevVNG HETPNONG) eV POAIC To 10% ekTiud 0T 6a undap&el nTwon (o€ oxéon WE
To 12,6% Tou a’ eEauryvou Tou 2022) (Zxnua 9). Eniong, oxedov evvéa oTic OEka eniXeIpnoeic (To
88,5% Tou OciypaTog) ekTigoUV OTI Ba pnop£oouv va dwoouV KAnola — €0TwW Kal JiIkpn — au&énon otov
HIoBO Twv epyalouEVWV HPEOA OTO €MOPEVO €EAUNVo, evw evOlapepov €ival o1 To 81,2% Twv
ENIXEIPAOEWY ONAWVEI OTI £dwWOE KANola PMIoBOoAOYIKN au&énon oTo NPOCWNIKO JEGA OTO NMPONyoUHEVO
ggaunvo (Zxnua 10).

MNTwon napoucdidaleTal OTO YEVIKO MOCOOTO aiciodo&iac: To 36,6% TwV CUMUETEXOVTWV ONAWVEI
alol000&o yia To HEAAOV TNG niXeipnong Tou (o€ oxéon KE To 46,4% To nponyoUHEVO €EAUNVO) KAl TO
14,1% noAU ai01000&0 (o€ oxéon pe To 17,9% oTnv nponyoupevn hgETpnon) (ZxApa 11). To ouvoAiko
nooooTo aioiodofiag («aiol0dogog» kal «noAU aiolodogoc») onueiwvel nTwon and 64,3% To
nponyouUuevo €&aunvo oe 50,7%. AUEnon napoucialel, and Tnv AAAn nAgupd, TO MNOCOCTO
anaiolodofiac («anaioiddo&oc» kal «noAU anaiolodo&oc») os 25,4% (ano 20,5% oTtnv nponyoUuevn
METPNON), TO onoio npoaoeyyilel Ta 1I0TOPIKA UWPNAA TwV PETPRoswY Tou 2019 kal Tou B’ eEaunvou Tou
2021 (SxAua 12).

Asiktng Taoswv Ayopadg Epyaciag — QeBpoudplog 2023 9



70%

60%

50%

40%

30%

20%

10%

0%

0,0%

10,0%

Meiwon mavw amdé  Meiwon katw atéd

25%

25%

SxAMa 9: EkTipnon peTaBoAng apiBuou epyalopévwv
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>xnua 12: MooooTo aiclodoiac («aioiddoEoc» & «noAu aioiddofoc») — anaiciodoiag
(«anaioiddo0&oc» & «noAU anaiciddo&oc»), 2007-2022

Asiktng Taoswv Ayopadg Epyaciag — OeBpoudplog 2023 11



Mepoc 4°: H Enidpaon tng Kpiong

TO OUYKEKPIMEVO MEPOC TNG €peuvag RCI NpoékUWEe wG Pia eukaipia kataypa®ng TwV NNTWOEWV TNG
OIKOVOUIKNG Kpiaong nou &skivnaoe 1o 2009 oTIG EAANVIKEG eNiXEIPrOeIC. Ta TEAeuTaia Xpovia ol eVOEIEeIg
odnyouoav oTo ouunépaocpa OTl, NPAyuaTi, N KATAoTaon WUE TNV «kpion» £Baive npog opalonoinon. H
vEad navonuikn Kpion onwc npoékuwe peoa oto 2020 aAAd kal o PWOoO-0UKpavikog NOAEPOC UE TIG
OIKOVOMIKEG TOUG NPOEKTACEIC NPoadidouv VEDO evOIAPEPOV OTA EUPHMATA TOU CUYKEKPIPEVOU HUEPOUG
NG €peuvacg RCI.

O1 anavTAoEIG OTNV EPWTNON YIa TNV €NIppor) TNG Kpiong (ZxAua 13), eppavifouv pia HETAOTPOPN TWV
EAANVIKOV €NIXEIPNOEWY 000V aPopd ToV ENNPEACHO TOUC and TIG OIKOVOUIKEG EMINTWOEIC TNG KPIioNg,
avaTpeénovTag Tnv kabodikn nopeia Twv nponyoUUevwy MPeTpAoewv. 'ETol, oxedOV Hia OTIC TPEIG
enixelpnoelc (31,4%) eu@aviletal va ennpealeral «NoAU» r «dpapaTika» anod Tnv Kpion, evw NEPTE
o 26,1% (ano 39,6% ornv nponyoUUevVn HETPNON) TO MNOCOCTO AUTWV MNou JdnAwvouv OTI
ennpealovTal Aiyo | kaboAou. Agilel va avapepBei OTI TO NOCOOTO «EMIPPONG» Ano TNV Kpion (MocooTo
«MOAU» & «dpapaTika») Eenepvdasl TO MNOCOOTO «un €nipponc» (NoooaTd «Aiyo» & «kaBodoAou») yia
npwTn @opd PeTa 10 2020, dnAadn Tnv KopU@WoN TNG NavOonuIkng kpiong. IoTopikd, TO NOCOCTO
ENIPPONCG Kpiong EEnEpaoce To NooooTO PN-gnipponc o dUo neplodouc: To 2010-2017 kal To 2020
(Zxnua 14).

TéNog, O6oov aopd TIC EVEPYEIEC AVTIMETWNIONG TNG Kpiong, TOOO dAroAoyIoTIKA 000 Kdl OTov
NPOYPAUMATIONO MHEAAOVTIKWV EVEPYEIWV, N €lkOvA napaugevel n idia: 6ol andvtnoav oTo
£PWTNHUATOAOYIO, 0OUCIACTIKA Jev (aiveTdl va Bewpnoav oKOMIMO va NPoXwproouv Ot OPANaTIKEG
AUECEG EVEPYEIEC YIA TNV AVTIMET®NION TNG Kpiong (N.X., MeEiwon npoownikoU, HIoOwV ) pnovoug),
kabwc 0Aa Ta oxeTikd nooooTd Eenepvouv To 80%. QoTdo0 Npénel va avapepOei OTI, KAl OTOV TOHEA
TNC QVTIMETWNIONG TNG KPioNG, Ta OTEAEXN €PpavifovTal va avapevouy o€ JeyaAUTEPO NoooaTo NAEoV
OTI 6a avaykaoToUV va npoBouv oc OXETIKEC EVEPYEIEG. ePIOTOTEPO PaiveTal, Kal NaAl, va ennpealeral
N €kNaidgeuon TOGO TOU NPOoWNIKOU 600 Kal TwV OTEAEX®V aAAd kal Ta pnovoug (IxnAua 15 - Ixnua
16).
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ZxAMa 13: Enmippon kpiong — 2021B
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ZxAMa 14: Emppon kpiong — diaxpovika
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ZxAMa 15: Evépyeieg avTINETWNIONG KPioNG — TEAEUTAIO 6UNVO
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SXAMa 16: EVEPYEIEC QVTIMETWNIONG KPIONG — HEAANOVTIKEG EVEPYEIEG
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Mepoc 5° — E101k0 OEpa: WUXIKN UYEIa
kal eVeEia oTIG EAANVIKEG ENIXEIPNOEIG

H nepiodikdTnTa TNG die€aywyng TnG €peuvacg RCI anoTeAei pia KaAn sukaipia yia Tn HEAETN €NikaAIpwV
KABe popd BePATWY Nou evOIAPEPOUV TNV EAANVIKI EMIXEIPNHUATIKA KOIVOTNTA. € AUTO TO MAdiclo, n
€peuva RCI yia Ta dUo €Eaunva Tou 2022 anopdcios va npoonabriosl va anoTunwaoel TNV KaTtaoTaon
TNG NVEUMATIKNG/ WUXOAOYIKNG UYEIAC Kal EVUEEIAG OTA OTEAEXN TWV EAANVIKWV EMIXEIPHOEWV.

H onuavTikOTNTa TNG NVEUNATIKNG KAl WUXIKNG uyeiag/ eueiac Twv epyaloPevmyV yia TNV EMITUXNHEVN
AEITOUpYia Kai anoddoon TwV CUYXPOVWYV EMIXEIPACEWY EXEl anodeIXOei Ye oipd akadNUAiKWV HEAETWV
Kal epeuvwyv nediou. AvTioToixa HovTéAa, ONwc ival To povTeAo Great Place to Work To onoio To Alba
€lonyaye otnv eAANVIKN ayopd PEow Tou dlaywviopoU Best Workplaces ridn ano to 2003, npowBouv
€vav TPOMo EMIXEIPNUATIKNAG A€IToupyiag o onoiog BacieTal otov €pyalOPEVO KAl TOMOBETEI OTO
EMIKEVTPO TNV IKAVOMO0INON TWV WUXOAOYIKWV KAl MVEUPATIKWOV TOU AVAYK®V NPOKEIUEVOU VA KMOPETEI
0 KGOt gpyaldpevoc va AsIToupyei 0To PAEIMOUN TwV dUVATOTATWV Tou, va «Byaler» Tov KAaAUTEPO
€0UTO TOU OTNV €pyacia Tou Kal va anodidel To YEYIOTO NMou unopei otn diadikacia €niTEUENG TwV
ETAIPIKWV OTOXWV. € AUTO TO MAdiclo, Xpnoigonoinénkav yia Tnv anotunwon Tng Katdoraong Tng
WUXOAOYIKNG uyeiag kal euekiag Twv epyalodévmwy eMoTnPoVIKA epyaleia HETPNONG Yia TNV KATaypagn
TOOO TNC YEVIKNG «Ikavonoinang pe Tn Lwn» (life satisfaction) 600 kal Twv BIwUEVWY GuvalgbnuaTwy
oTnV €pyacia. SUYKEKpPIYEVA, yia TN YETPNON TNG VEVIKAG Ikavonoinong pe Tn {wr Xpnoigonoinenke
To gpyaAcio Cantril’s ladder (Self-Anchoring Striving Scale; Cantril, 1965), ev®w yia Tnv kataypagn
Twv BETIKWV/ apvnTIKOV ouvaliobnudtwv Xpnoigonoinénke To €pyaAeio Job-related Affective Well-
being Scale (JAWS; Van Katwyk, Fox, Spector, & Kelloway, 1999). >Ta epwTnuaToAOyld andvrnoav
63 oTeEAEXN EAANVIKWV EMNIXEIPNOEWY 0TO NMAaiclo TnG €peuvac RCI 2022B.

Ta anoTeAéopaTta pag divouv, O VEVIKEG YPAMMEG, Mia BeTIKN €kOva yia TNV WUXIKN €ueia oTo
gpyaociako nepiBaAlov. ITnv €pwTNON Yyid Tn YeVIKN Ikavonoinon pe Tn C(wn (Cantril’s ladder:
«MapakaAw @avTaoTeiTE PId OKAAA e Oéka okaAondTia and Tnv BAocn MHEXP! TNV Kopupr. Av
unoBeooupe OTI N KOPUPN TNG OKAAAG avTinpoowneUel TNV KAAUTEPN {wn yia €0dG npoocwnikd Kai n
Baon Tnv XeIpOTEPN, O nolo okaAi Ba AfyaTte OTI BpioKeoTe OAPEPA;»), TA NEPICOOTEPO ONUOPIAN
«gKaAonaTia» ATav Ta okaAondaTia «7» & «8» e nooooTd 31,7%, evw akoAouBoUv Ta «6» kal «9»
ME NooooTa 19% kal 7,9% avTioToixa. ZuvoAikda, n OeTikf nepioxn (nepioocdTepo napd AlyoTepo
IKavornoinuevog/n Me Tn Cwr), dnAadr ol kaTnyopieg 6-10) cUuyKEVTpwOoe NocooTo 90,5%, evw n
apvnTikn (AMyoTEPO Napd NePICOOTEPO IKAVOMOINKEVOG/N We TN Cwr), OnAadn ol KaTnyopieg 1-5) HOAIG
T0 9,5% (Zxnua 17).

AvTigTolxa OgTikr) 6a pnopoUoape va XapakTnNPioGOUWE Kal TNV €1IKOVA TWV ouvaiobnuaTwy aTovV XWPo
epyaciag (epwTnon «H JdouAeld You HE €KAVE va VIOOW...»). Ta BeTikG ocuvaiodnuata (Exnua 18)
ey@avifovral og PeyaAUTEpA MNooooTd METAEU TwWV OUPUETEXOVTWV OE OXECN HWE TA APVNTIKA
ouvaiodnuaTa (IxAua 19): Ta BeTIkKG ouvalodbnuaTa CUYKEVTPWVOUV NocoaoTd anod 20,6% ewg 61,9%,
EV® TA apvnTIKa ouvaliobrAuaTa CUYKEVTPWVOUV NMOCo0TA ano 7,9% WPEXP! 42,9%. Mo «dnuUo@IAn»
BeTiIkG ouvalobnuata oTtnv epyacia ep@avidovrar n evépyeia (61,9%), n aveon (60,3%), n
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guxapiotnon (60,3%), kal o evBouadiaopog (58,7%). STnv NAsupd TV ApVNTIK®V OUvVAIoONUATWY,
nio ouxva ocuvaigbnuara gugavifovral n koUpaon (42,9%), o Bupog (33,3%), n avnouxia (25,4%),
Kal n KakokePlda (20,6%). AlydTepo auxva ol epyalduevol anavrtave o1l aiobavovTal npepol (31,7%)
kal xahapoi (20,6%) oTtnv nAsupd Twv BeTIKWV ouvalodnuaTtwyv, kar andiacuévol (7,9%) n
Tpopaypévol (7,9%) oTnv NAeupd TWV apvnTIK®OV.

10 0,0%

9 I 7,9%

8 . 31,7%
7 I ————————I—_—_— 3, 1%
6 | 19,0%

5 Il 16%

4 . 4,8%

3 Il 16%

2 N 1,6%

1 0,0%

0,0% 5,0% 10,0% 15,0% 20,0% 25,0% 30,0% 35,0%

SxAMa 17: Cantril’s ladder: «MNapakaA®w QavTacTeiTe pia okala Pe d€ka okalondTia and Tnv Baocn
MEXPI TNV KOPU®PN. AV UNOBECOUHE OTI N KOPUPN TNG OKAAAG avTinpoowneUsl TNV KaAUuTepn {wn yia
£0GG NPOOWNIKA KAl n BAcn Tnv XeIpOTEPN, O Nnolo okaAi 6a AéyaTte OTI BpiokeoTe onuepa;»
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SxAMa 18: OsTika ouvaiobnuaTta oTnv pyaacia
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ZxAMa 19: ApvnTika ouvaiodnuarta oTnv gpyaaia
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ZUMNEpaocHara

H €peuva RCI yia 1o B’ €€aunvo Tou 2022 Npoo@EPEl XPNOIKa CUPNEPAOUATA yia TNV KaAuTepn
KaTavonon Tng KaTtaoTaong oTnv onoia BpiokovTtal ol EAANVIKEG EMNIXEIPNOEIG, ME EUPAON OE
B£uaTta nou agopouv Kupiw¢ To avBpwnivo duvapiko, dAAG Kal oToiXeia nou pnopoUv va
xpnaoigonoinbouv yia TNV €KTIMNON  TNG MEAANOVTIKNAG €EEAIENC TNG  EMIXEIPNHATIKNG
dpaoTnploTNTAC OTN XWpPa pac. 'ETol:

1.

O 0ciktTng RCI napouciace oTaBeponoInTIKEC TAOEIC O UWPNAA €nineda: o YeVIKOG JeikTNG
auénbnke kata 2,6 povadeg oto 138,4, evw 0 OsikTNG £EEIOIKEUPEVOU KAl OTEAEXIAOKOU
npoownikoU avéBnke kata 0,8 Tng povadacg kal €prace oto 133,8. Kal o1 dUo JeikTeG
oTtabeponoindnkav o< 10TopIkAG UWnAd enineda. Ta OToIXEid AQUTA PAG EMITPENOUV va
XAPAKTNPIOOUPE apKETA «Bepun» TNV eAANVIKN ayopd epyaciag, KATI Nou ekTIYATal ol
avtavakAd, os évav Babud TouAdayioTov, Kal BETIKEG NPOCdOKiEC NEpAITEPW avanTugng TnG
€AANVIKNAG olkovouiag.

Ta nooooTd aioiodoiac napouaoidlouv NTWON VW, AVTIBETA, T NO0CooTd TNG anaiclodo&iag
gp@avifouv avodo. A&ilel va onuelwBei 0TI N hev alolodogia npooeyyilel Ta IGTOPIKA XAKNAA
nocooTd Tng, evw n anaiciodofia Ta avTioToixa 10Topika uwnAd. NMpo@avwe Ta NoocooTd
alolodo&iac-anaioiodofiag €pxovral o avTiBeon Pe TIGC BETIKEG NPoodoKIieC yia TNV ayopd
gepyaciac. Towc o auta avTikatonTpifovTal diapoponoINgsIC OToV XPoVvIKO opilovTa Twv
EKTIUACEWV.

. '‘Ocov agopda Tnv enippon TnG Kpiong, €ival n NnpwTn opd PETA anod Kaipod (CUYKEKPIPEVA

and 1o 2020 kal Tnv KopU®waon Tng navdnuiag), mou Ta NMooooTd €nipPOnG TNG Kpiong
(noAU-OpapaTika) &enepvave Ta noocooTd pn-enippong (Aiyo-kaBoAou), av kar Ta duo
napoualalouv TACEIC PEIWONG O OXECN WE TNV NponyoUUEvVn YETPNON.

TéNog, oTo €10IKO B€ua TNC MPETPNONG TNG WUXIKAC uyeiac kal €Uegiag oTo €pyaciako
nepiBaAAov, n Yevikn eikova eu@aviletal paAlov BeTikn. O gpyalopevol dnAwvouv
NEPICOOTEPO NApPA AlyOTEPO Ikavornoinuevol ano Tn {wr Toug: To 90,5% Twv anavtnoswyv
TONOBETNOE TN YEVIKI TOUG IKavonoinon Ye Tn {wn oTI¢ KaTnyopieg 6-10 piag deka-Baduiag
kAipgakag (kar povo 1o 9,5% oTIg kaTtnyopieg 1-5), evw nio dnuo@iAsic Babuidec nTav ol
«7» & «8» (/«10») pe nooooTod 31,7%. AvTioToixa Oe€Tikh €ival kdl n €kKova Twv
ouvalodBnuATwyV OToV XWPO €pyaciac: Ta BeTIkA cuvaiodnuaTa Eenepvolv O NOCOOTA TA
apvnTikd. Mo «dnuo@IAn» BeTIKA cuvalobnuaTta oTnv epyacia ugavifovral n evépyeia
(61,9%), n aveon (60,3%), n euxapiornon (60,3%), kal o evBouaoiaopog (58,7%), evw nio
ouxva apvnTikd ocuvaioBruaTta gugavifovral n koupaon (42,9%), o Bupocg (33,3%), N
avnouyia (25,4%), kal n kakokepia (20,6%).
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For more information on the survey please contact

Mr. Aristotelis Alexopoulos at aalexopoulos@alba.acg.edu
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